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/th Business Unusual Awarad

To Alba Graduate Business School, The American College of Greece,
anovépel pETog yia €Bdoun popd To Business Unusual Award, Tn didkpion
nou €xel Becnicel yia va TIUACEl NPOCWNIKOTATEG TNG XWPEAG Ol OMOIEG
€XOUV PUETOUGCINOEI TNV ENAYYEAUATIKY TOUG ENITUXia og BeTIKG anoTunwua
oTNV EAANVIKH OIKOVOMIa KAl KOIVWVid, anoTeEA®vVTAG Aaunpd npdtuna
NEOCWMIKAC KAl ENAYYEAUATIKAG CUMNEPIPOPAG UE EUPUTEPN ANAXNON.

To Alba emAéyel auTth Tn xpovid va BpaBelocel évav diopaTikd Kal
KAIVOTOUO EMIXEIPNUATIA, TOV K. ZNUpo @eodwpdnoulo.

O K. Znupog Oeodwpdnoulog, nioTevovTtag akpddavta otnv aia Tng
napaywyng oTov NPWTOYEVH Kal SeUTEPOYEVH TOUEA, NyrONKe via xpdvia
Tng etaipiag Chipita enituyxdvovTag Tnv avdntuén kai di1ebvry kata&iwon
™G. ZPePa eival enike@aArig Tou Opihou Bespoke, odnywvTtag Tnv avélign
TOU WG €vav and Toug Kopupaioug odidoug Tpo@iuwy oTnv EAAGSa. e
OAn auTr Tn diadpopn, To dpaApa, N ENIXEIPNPATIKY okéEWn Kal dpdon Kal
n déoueuon oTig aieg kal oTn dnuioupyia a&iag yia TIG ETAIPIEG KAl TOV
AvBpwno, anoteAolv cTabegpd odnyad.

O Beoudg Tou Business Unusual Award e§apxric cuvd€bnke ue Tnv
KUPIOTEPN €KPPAC KOIVWVIKAG eualioBbnaiag kal npoopopdg Tou Alba
oTnV eAANVIKH, Kai Ox1 pdvov, Kolvwvia, apou Ta £c0da and Tnv ekdAAWaon
diaTiBevTal yia Tnv unooThpI&En TNG EPAPUOCHEVNG EPEUVAG KAl TN
d1ddoon Twv anoTeAeoPdT®Y TNG NPOog OPeAOG TNG EUPUTEPNG KoIvwvidag,
divovTag €101 oto Alba Tnv kOnon va cuvexiosl va unnpeTei TN diaxpovikd
EUNVEUCUEVN AMOGTOAR TOU yia dnuioupyia Kal didxucn TNS yvwong.

> ag ekPppAloupe TIG EINIKPIVEIG HAG EUXAPIOTIEG MOU UE TN CNUPEPIVH 0AG
napoucia Pdg BonbdTe va cuvexicoupe auTr TNV NApAddoon KOIVWVIKAG
nPooPopdg.



[TPOIPAMMA

TetdpTtn, 15 Mdaiou 2024

Anassa City Events

20:30 - 21.00

Welcome cocktail

21:00

XalpeTiopdg Kal opiAia yid TO TINOPEVO NPACWNOo
and Tov MpuTavn Tou Alba Association,
KaBnynti KwvoTtavTivo AEapAdyAou

2115

MpofoAn TiunTikoU video

21:30

TiunTikA BpdPeucn Tou K. Znupou Oeodwpdnoulou

21:35

OuiAia and Tov K. ZnUpo Ocodwpdnoulo

21:50

‘Evapé&n Asinvou




> NUPOC Oe0dWOEONOUAOC

O Znupog @eodwpdnoulog yevviETal oTnv ABriva 1o 1958. And noAu veapn
nAikia £€dei&e Tnv KArjon Tou oTo enixeipeiv. O NATEPAG Tou €iXe TNV €TalpEia
YOAOQKTOKOMIKWV NpoidvTwy Recor A.E. kal o veapdg Znupog, 10 eTddv TOTE,
nepvouoe oTnv gTaipia OAo Tov eAelBepd Tou xpdvo Piag Kal NpoTiyoUoeE va
paBaivel and nNpwTo XEpP!.

H epneipia autr otdOnke NOAUTIUN, KABWS oTa 16 Tou, XAvel Tov NaTEpa Tou Kal el
TNV aywvia yia Tov Blonopioud Tng olkoyeéveldg Tou. TeAeuTaia TAEN Tou oxoAeiou,
Eekivd va douleUel and Ta xapduaTa OTNV OIKOYEVEIAKN €MIXeipnon, Kal apyd To
Bpddu peAeTd yia va unel oTo NAVENICGTAMIO.

To 1976 nepvd Tpitog otnv AZOEE. MNapakolouBei aveAAIN®¢ Ta yabrAuaTta Tng
OXOANG TOU, XwpPIiG va Asiel oUTe pia nuépa and Tnv eTaipeia nou dioikoUoayv ol
Beiol Tou. Ta dvelpd Tou woTAco EPTavav oAU nio PHakpid.

To 1981 napaiteital kal avaiaufdvel xpén dieuBuvTr oTNV €l0aYWYIKN €TAIPEI
{axapwdwv NpoidvTwv Kai naywTwv Aligel.

To 1986, uia xpovid oTabud oTnv Kapiépa Tou, padli ue Tov Ayyelo NTdBo
npoxwpouUv oTn dnuioupyia TNG eTAIPEIAG NApAywynNg NPaAivag pouvToukioU
Interia. Kai &ekivd va Ta&idevel oto eEwTepikd, ue pATIa Kal NvelUua avoixTd yia
Tn dnuioupyia Tou dIkoU TOU success story.



Tnv id1a xpovid, eKheTAAAEUETAI TNV EUKAIPIA TNG KATAPYNONG TOU KPATIKOU
JovonwAiou oTa onipTa Kal punaivel oTnv ayopd, eIcdyovTag HEYAAEG NOCATNTEG
and Tnv ITaAia. X1o TeAwveio avakdAue nwg eixe yivel A\dBog oTnv napayyeAia,
eixav anooTaAei onipTa npwTtonopiakd yia Tnv enoxrj, nou dvapav oe kdbe Aeia
enipdveia. Anogacilel TeEAeuTaia oTIVU va TA eKTEAWViIoEl ye doca XpAPaATa
O1€0eTe, Kal TEAIKQ, VIa KAAr Tou TUXN... T onipTa yivovTtal avdpnaoTd. Ta KOVTEIVEP
€pxovTav Kal EavdapxovTay, Ta KEPON ekToEeUovTav.

Credits: Paterakis Photography

‘ETol KATAPEPE VA CUYKEVTPWOEI TO MPWTO CNUAVTIKO Tou KepAAalo Kal avalntd
TO €nduevd Tou BAua. H 18€a va ayopdoel To 50% piag pikpng Blotexviag nou
@TIdxvel yapiddkia pe Tnv ovouacia Chipita 6To MooxdTo, Tou @AvnKke KaAr] aAAd
Kal ...akpIPr oto npwTto pavteBou. O I810KTATNG TOTE Tou gixe PiBupicel pelyovTag
«ayoépace Tnv Kal Ba pe Bupdoam... H ppdon auTh oTpipoyupvoUce OTO HUAAS
TOU TIG ENOUEVEG NUEPEG. ANoPACIOE va NAPEI TO PIOKO, KAl ENECTPEYE VIA VA NEl
TO peydAo vai. Mia TpieTia PueTd, To 1989, e€ayopddel To N0OGOCTO TOU GUVETAIPOU
TOU Kal OAn n eTaipeia nepvdel oTov £Aeyxd Tou.

270 x€pla Tou Znupou Osodwpdnoulou n Chipita, and yia pikpr} BioTexvia nou
£€pTiaxve yapiddkia, yiveTal oTadlakd o NOAUEBVIKOG KOAOGTOG nou yvwpiloupe OAol.

‘HBele va Eexwpioel, va kavel kATl diapopeTikd. Kai To ékave. To NPWTO CUCKEUACHEVO
Kpouacdv.

«Eixa pia pikpn Biotexvia nou €PRyala npaliva ¢pouvToukioU Kdl UMAPXE Jia
KpouacavTepi oTnv Matnoiwy, dinAa oTnv AvwTdtn Eunopikr, énou iuouv
@oI1TNTAG. MAya pia p€pa va dw TI KAvel auTdg nou ayopddlel Téon npaliva.
AuTSOG Aoindv €naipve Kpouaody, €Badle yéoa Tnv npaliva, Kal Ta noUAAye.
Mripa éva, To €épayda, pou APecE, KAl Aéw: AUuTO av HNOPECOUNE KAMOIA OTIYUNA
va To BlouNXavornoIfoouUE, JNopPEei va uag douv Kal oe KATI SIaPopeTIKO and Ta
yapiddkia Kal va pyag ndpouv Aiydki o cof3apdy».

19 pavTefou ékave pe GAOUG TOUG PEYAAOUG
EMIXEIPNMATIEG TNG EMNOXNAG Yia va Bpel Ta
ke@dAaia. OAeg apvnTIKEG. Méxpl kal o
id10¢ oKePTATAV va eyKaTAAeiPel TNV 18€a
BewpWVTAg NWG yia va eionpATtTel TOoA OXI,
kATl n&epav dAoi ol dANol Kal OxI o idI0G...

To 200 pavTtePou To 1989 rjtav Kal To TuxepPd
Tou. To Eurohellenic fund, ye Tn cuppeToxn
NG navioxupng caoudapafiKig OIKOYEVEIAG
OAay1dv, Tou ITalouU enixeipnuatia De
Benedetti, Tng Alpha Finance kai Tng TITAN,
S€xONKe va enevdUCEl OTNV KAIVOTOWO 1I8€a
NG NApaywyrig TUMonoinUéEVoU Kpouaodv
kal, eEayopdlovtag To 50% Tng Chipita péow
au&nong PJETOXIKOU KEPaAAdiou, €dwoe oToV
Oeo0dwpdnoulo Tnv gukaipia nou {nToUce
YId VA avoIXTel oTNV NaykOouia ayopd.



Anod 1éTE, 0 TnUpog OcodwPdnoulog avénTuEe OoTeEVH OXEON UE TNV OIKOYEVEIQ
OAayidv, n onoia Tou Napeixe APNEPIOTN UNOOTAPIEN o OAA TA PETEMNEITA
enixelpnuaTikd Tou Bripata pe Tnv Chipita.

Me Tov ZnUpo Osodwpdnoulo oTo TINVI, N nopeia TnG Chipita cuvexioTnke SuvapIkA!

To 1994 unrike oTo XpnUaTIoTAPIO, YEYOVOG NOU CUVETEAECE ONUAVTIKA OTO va
avanTuxBei akdua NepIcodTEPO, EVTOG KAl KUPIWG EKTOG ouvopwy. MapdAAnAa,
N NEOIOVTIKA TNG YKAHUA gVIOXUBNKE Kal dnuioupynOnKav ICXUPEG CUPPAXIEG MOU
€pepav VEeG enevdUoElg, WOTE va dlacpalioTei n digicduaon Twv NPOIOVTWV OTIG
ayopég Tou eEwTepikoU.

>UvTopa, n Chipita €yive eAAnvikr NoAUEBVIKA UE NYETIKO PEPIDIO OTIG EEAYWYEG
Kal akp1BoBwpnTeg cuvepyaoieg (n.x. Pepsico).

>T1a xpovia nou akoAouBnoav n eTaipeia anéktnoe gpyooTtdoia o 11 XWPEeG:
BoulAyapia, Toupkia, Poupavia, MoAwvia, Pwoia, SAofakia kal cUvaye GTPATNYIKEG
ouppaxieg og aoudikr Apafia, Me&ikd, Malaioia, Ivdia kal AiyunTo. Eixe napoucia
TWV NPOIOVTWY TNG o€ 45 XWpeg Kal oTIg 28 €€’ auTwv e diagriuion.

A&ilel va onueiwBei 611 To 2016 kal yia pia 5eTia, n Chipita pe 1o 7 DAYS npoxwpnoe
oe ouvepyaoia pe Tnv Euroleague Basketall. HTav n npwtn ¢opd nou EAANVIKA
€Talpia xopAynoe pia 1éco onuavTikng d1ebvr diopydvwon 0To XWPO Tou
abAnTiopou!

Ta Kpouaodyv kal Ta Mivi Kpouaodv 7 DAYS, To Molto, Ta Bake Rolls gival pepikd
puévo and Ta NpoidvTa nou avayvwpioTnkav digbvag.

H eTaipia €pTace va anacxoAei 5.500 gepyalduevoug, kail yadi ye Ta joint ventures
13.000 gpyaldpevoug. Eved o TZipog TnG ekTIivAxTnKe oTa 800 ekaToppUpIa EUPW.

To 2006 n Chipita ouyxwveueTtal pye Tn AEATA, Tnv Goody's kal Tnv Mndpuna
>140n¢, dnuioupywvTag Tov duido Vivartia, Ta nvia Tou onoiou avaiauBaver and
Tov ZenTéufpio Tou 2006 €wg Tov OkTwRpIo Tou 2010, 0 ZnUpog OeodwPAnoulog.

To 2007, n MIG Ttou Avdpga Byevonoulou eEayopdlel Tn Vivartia, ye Tov Znupo
Oego0dwpdnoulo va napapével oTo TINovI uéxpl Tov OKTwRpIo Tou 2010, wonou
padi ue Tov Suiho Olayan, aAAd kai GANOUG eniXeEIpNUATIES, oTABgPOUG CUUUAXOUG
Tou, e€ayopdlel ek véou Tnv Chipita o€ pia cuppwvia dvw Twv 730 €KAT. EUPQ.

Ta endueva xpodvia n Chipita avefaiver diapkwg, au&dvovTtag kal Toug Tdipoug,
aAAd kai Tn duvapikn TnNG oe di1eBvVEG eninedo. To yeyovog auTd, gixe cav PpuUOIKO
enakoAouBo NoAAég npoTtdoeig yia Tnv e€ayopd TG and Tov avTaywviouo.

H nmo a&idloyn npdtaon €yive and Tov koAoocd TnG Mondelez. XTnv npwTn Tng
npoopopd (UPoug 1,5 dio. doAapiwv) N andvTnon Tou @eodwPANOUAOU KAl TWV
OAayidv Atav apvnTikr. Ouwg To 2021, dTav n npocpopd épTace Ta 2.010. doAdpIa,
n npdTaon €yive OeKTn.



MapdAAnAa pe Tnv avdntu€n Tng Chipita, dev undépeoce va avTioTabei kal o AANeG
NPEOKAACEIC TNG ayopdg.

To 2008 oTpdPnNKeE OTOV NPWTOYEVIH TOUEA PE XPON CUYXPOVWV TEXVIKWY,
1dpuovTag Tnv Wonderplant padi pe Toug cuvepydTteg Tou nixelpnuatieg MixdAn
Apapnatdn, ©€un Makpn kal Ztavpo Névdo. To 2011 Eekivnoe n AsiToupyia
TNG NPATUNNG USPOMOVIKAG HovAdag KaAAIEpyelag VTOPATAg HE UAAdPPAKTA
Beppoknnia otnv Netpoloa Apduag. ZUvToud, Kai Xdpn oTIG CUVENEIG eNevOUOCEIG
peyAANG KAiyakag nou npaypaTtonol®nkav otnv etaipeia, n Wonderplant
£3paIWONKe WG pia eTaipeia nou napoucidlel otabepd k€pdn, napdyel 15.000
TOVOUG VTOUATAG TPIWV SIAPOPETIKWY MOIKIAIOV €TNCIWG, ev diabgTel 220
OTPEUpATa e yudAiva Bepuokrinia, BonbnTikoUg XPoug KAl GUCGKEUACTHPIA
15.000 T.y., KaBw¢ Kal oTabud Tupnapaywyri¢ HAekTpIopoU-OepudTnTag YWNnArg
Andédoong (ZHOYA).

O 1Cipog Tng €xel pTdoel Ta 50 ekaTouuUpia, Kal anacxoAei 250 epyalduevoug.
>Ta ox€dld TNG NIXeipnong €ival n dueon enékTacn Tng.

To 2017 e€ayopddel Tnv 1oTopIkr aAAavTofiounxavia NIKAX e oTOX0 TNV OIKOVOUIKN
e€uyiavon kal péoca and pia ogipd oTPATNYIKOV KIVACEWY, KaTopOwvel va Tn BydAel
and 1o NePIBWPIO Kal va TN PEPEI Kal NAAI OTO EMNIXEIPNPATIKO NPOCKAVIO.

To kaAokaipl Tou 2021 névtape enevOUTIKA KAl GTOV KAASO TwV YAAOKTOKOMIKWY,
anokTwvTag 10 21,5% Tng MEBIrAA!

Mapd To TEPACTIO OIKOVOUIKO ApeNOG and Tn cuupwvia pe Tn Mondelez, o Znupog
Oeodwpdnoulog dev anocUpBnke and Tnv evepyd dpdon. TouvavTiov, CUVEXIGE ThV
EMIXEIPNUATIKA Tou dpacTnEIdTNTA Pe Tov idio ZAAo.

Tov MdpTio Tou 2022, cucTrjvel Tnv Bespoke SGA Holdings, nAaiciwpévog yia dAAn
pia @opd and pia opdda EUNICTWY CUVERQYATWYV Kal PpiAwv Tou!

Credits: Paterakis Photography



2TIG HEYAAUTEPEG NIO NPOCPATEG ENITUXIEGC TOU CUYKATAAEYETAI Giyoupd Kal n
e€ayopd Tou 70% Tng ION, 18iwg av avaloyioTei kaveig Tn oTaBepry dpvnon TG
olkoyévelag KwtolonoUAou va nouArioel pepidid Tng, napd TiI¢ AKpwG OEAEACTIKES
nPoopopEg nou déxbnke and &€va funds!

PdéAo otn BeTikr avTandkpior] Toug otnv npdTach Tou Ocodwpdnoulou gnai§av
dUo npdypaTa: N andAuTa NEICTIKA OTEATNYIKA Yia HEANOVTIKY avAnTuén kal
£€NEKTACN MNAYKOOMIWG NMOU TOUG Napouciacs, aAAd Kal To yeyovog nwg padi Tou
n etaipeia Ba napépeve og eEAANVIKA xEpia.

ZAPEPQA, e €vav SIdAou eukaTapPOVNTO ApIBUS OVOUAOTWY ETAIPEIWV CTO
XAPTOPUAAKIS Tou (6nwg n ION, n Nikag, n Wonderplant, n etaipeia eToipwy
yeupdTtwv AMBPOZIA, kai n etaipeia EAAHNIKOI XYMOI), aAAd kai BAEPeig yia
VEEG onUavTIKEG eEayopEg, o ZnUpog Oeodwpdnoulog NpoeToludlel To €5APOG
yia évav VEo Kal 1oxupd OUINO TPOPIUwV Pe apXIKd €c00da nepinou 400 ekaT. eUPW.

H cuvepyaoia gival noAU onuavTiKr yia auTtdv, KaBwe Bewpei TNV eNIXelpnUATIKOTNTA
opadIkd onop Kal NPOTIUAE! VA NPOKPIVEI MAVTA TO «EUEIG» avTi Tou eyw. EEAANoU,
dev €xel KAVEl Kauia enixeipnon Hovog Tou. AVTIOETWG, giXxe NAVTA CUVETAIPOUG.
JUVETAiIpoUG OTO NPACWNOo TwV onoiwv €3€IXVe anepIopIoTo ceBacud, Kabwg
onwg €xel dnAwoel: «XEBAXMOX eival n A€En-kAe1di oTo enixelpeiv. ZeBAcuog
npog oAoug Toug Stakeholders piag enixeipnong».

Eniong, dev apvABNKe TN CUMPETOXH TOU 0TA KoIvd péoa and Tn dpacTnpionoinon
Tou og AI0IKNTIKA ZupBoUAia GUANOYIK®Y OpYyAvmV.

Eival avTinpdéedpog Tou ZEB kal pélog Tou AX Ta TeleuTaia 25 xpodvia, Ye
appodiéTnTa Ta gpyaciakd Ta TeAeuTaia 10, SIadeXOUEVOG TO I0TOPIKO OTEAEXOG
Tou Xuvdéopou Niko AvaAuTh.

KaTd to napeAbov éxel diateléoel MNpdedpog TN Evwong Eionyuévwy ETaipeioy,
AvTinpdedpog TNg EXAE, pélog Tou AX Tng EOvIkAG Tpdnelag kal yéhog Tou AX
NG AEH.

Ma Tov Znupo Oeodwpdnoulo ol enixelpioelg dev eival SouAeld, aAAd Tpdnog

Zwnig. Na autd akpIBwg dev okonevel va oTAPATAOEI, KABWS NAvTa, dnou Kai av
@Tdoel, Ba BAénel ynpooTd, 6a yvwpilel 411 undpxel Ki dAAAo!



«ZEBAXMOZX cival n Aé&€n-kAei1di oTo
enixeipeiv. Zefacuoc npoc 6Aoucg
Tou¢ Stakeholders piac enixsipnonc»

> NUPOC Oe0dWPEONOUAOC



Alba Graduate Business School,
The American College of Greece

1. TexvnTh Nonpoouvn, Wnpilakég MeTtaoxnuaTiodog Kai
Management

ZTNV «KAVOVIKOTNTA» TNG €Noxng TNG
avaTtponnig, n Yneionoinon NOAADY NTUX®V
TNG KOIVWVIAG YIYAVTOVETAl JECW TNG
MAyKoodIonoinong Kal HETAPNOPPWVEI
p1liIkd Tov TPpoMNo Pe Tov onoio dioikouvTal
Kal AeiToupyoUVv CriJEPA Ol opyaVvICUOI
Kal ol enixeiprioelg. Ta €€unva poundT, n
TexvnT vonuoaouvn, To loT, n av&non Tng
naykooulag cuvdeaIudTNTAG Kal N dUvaun Twv
UNoAoyIoTwy, anoTeAoUv SOMIKA OTOIXEIA TNG
YneIaknig enavdoTtaong. Méxpl xBeg, MNOANEG
and TiIg aAayég oTnv Texvoloyia éuoialav ue
oevdapla eNICTNUOVIKAG pAVTACIAG, woTOCO
oruEPA auTég kaBopidouv TNV NPAYPATIKATNTA,
noAU ocuxvd udia véa Kal NpwToyvwpen
npaypaTtikétTntTa. H Yyneionoinon kai n
MAyKOOMIONoinon avaTPENouV KOIVWVIKOUG
KAVOVEG Kal NPATUNA KAl HETAMOPPWVOUV TNV
KaBnuepivéTnNTa SAWV Uag.

H enoxn Tng avatponnig €ival un ypapuikn, e To napdv va sival dpauaTikd
dlapopeTikd and 1o NapeABdv kal puoikd and 1o péAAov. O Yne1akdg
METACXNUATIOKOG KAl N TEXVOAOYIKA avaTponn €Xel yivel n véa KavovikoTnta
Kal ol aA\ayEg eival NA€ov eKBOETIKEG Kal PN YPauUIKEG. KaBiepwuéveg eTaipeieg
BA€nouv eniTuxnuéva enixeipnUATIKA JoVTEAQ va avaTpgnovTtal and VEEG ETAIPEIES
Kdl OIKOOUGTAMATA, KAl Ta OTEAEXN cuveldnTonoloUv Nwg NoAu ypriyopa ol
5e&16TNTEC Toug KabioTavTal Eengpacpuéveg. O NPAKTIKEG management aAAdlouv
dpapaTikd Kal, NA€ov, oTnV €noxr} TNG TEXVNTAG vonuoouvng, N HeEyAAn npdkAnon
gival o Tpoénog «ocuuBiwong» Jag Pe TNV TexvoAloyia. To nolog KAvVel Ti Kal e noidv
TPdno. Ti gival dnuioUpynua Tou avBpnou Kail TI TNG TEXVNTAG vonuoouvng Kal
néon onuacia €xel. e auTd To avaTpenTikd NepIBAAlov n cuvexrg udbnon givai
n vootponia kai n e§16TnTa Tou avBpwNou va KATavoei, va npocapudleTal Kal
va KaBopilel To nepidAlov Tou.

2. Alba: enavanpoocdiopilovTag
TOV EAUTO TOU

2Ta TpidvTa xpdvia AeiToupyiag Tou, TO
Alba emdpd kabopIoTIkA oTnV eknaideuon
oTeAexdv oTnv EAANGSa npoocpépovTag
eknaideuon pe uPnAd diebvr npdTtuna
Kal aAAdlovTtag Tn oTdon TNG Kolvwviag
NEOG TNV UN KPATIKA, hn KEpSooKoniKn
eknaideuon.

2Tnv enoxn nAéov Tou Yn@lakou
METAOXNMUATIOWOU KAl TNG TEXVNTAG
vonuoouvng 1o Alba enavanpocdiopilel
TOV €QUTO TOU:



e AlaTnpwvTag To DNA ToUu, TNV napddoor Tou oTnv akadnuaikn apicTeia Kal
TNV evepyr] oUVOEGCH TOU UE TNV ENIXEIPNUATIKE KOIVOTNTA.

e AvantiocovTag véa yvaon yid To management pe 3don Tnv NGTNUOVIKA
KAl TNV EQAPUOCHEVN €PEUVA Kal VEA EKNAIOEUTIKA NpoypduuaTa, OOTE va
eVOUVANWVEI Ta OTEAEXN WE TIG OEIOTNTEG KAl TNV vVooTporia cuvexoUg udbnong
yla va avtaneg€pxovTtal oTIG NPOKARCEIG TOU ENIXEIPNUATIKOU NEPIBAANOVTOC
TOUG JE dNUIoUPYIKOTNTA, KalvoTopid, eueAi&ia Kal avOekTIKATNTA.

H anoocTtoAr] Tou Alba napapével n idia: «Na eknaideUel TOUG OPAUATIOTEG
NYETeC Tou auplo woTe va e€eAixBouv oe popeic aAAayRg Kal va cupuBdlouv oTn
S1apdpPwaon Tou HEANOVTIKOU EMIXEIPNUATIKOU KOOUOU, ENEKTEIVOVTAG TA OpIa TNG
YV(ONG OTO management TwV EMNIXEIPNUATIKWY OPYAVICU®Y, KABIOTOVTAG AQUTAV
TN yv@on nikaipn yia Ta oTEAEXN KAl TIG EMNIXEIQHOEICH.

2TnVv €noxn Tou Yn@iakoU PJETACXNUATIOMOU KAl TNG TEXVNTAG vonuoouvng,

To Alba, pye TNV €peuva Twv KABNyNTWV Tou, TI¢ NPpwToBoulieg udbnong kai Ta

npoypdupartd Tou:

e Ynnpetei Tnv ekBeTIKA au&avduevn avdykn yia Tnv avdntugn Uneiakov
de€loTrATwv oTnv EAAGSa kal To e€wTepIkd.

e AvTtigyeTwnilel evepyd Tnv avaykn via re-skilling kai up-skilling.

e Yuvdgéel TNV ouvexn Ndbnon ue TNV anacxoAnoiudTnTa.

e AlgukoAUvel Tn yeTdPaocn and To Brain Drain oto Brain Retain kai Brain Gain
oTN XWPEA.

e Etoiuddel, dnuioupyei Kal avapop@mvel NYETEG nou Ba odnyrjocouv eniTuxnuéva
TOUG Opyaviopoug Toug péoa and TIG NPOKANCEIG TNG Ynglonoinong Kai Tou
PYn®IlakoU JETACXNKATICHOU.

e AvanTtuooel NYETEG UE OUYKEKPIPEVEG a&ieg, Oe&IOTNTEG KAl vOOTponia WoTe
va ouvepyddovTal EMNITUXWG UE TIG VEEG TExVoAoyieg Ue eueli&ia pdbnong,
diavonTikr eueAi€ia Kal npocapuoyr oTnv aAAayr.

e YupBdAel otnv edpaiwon TG EAAAdAg wg oikooUoTnua dnuioupyiag a&iag
énou To management «cUVOIGAEYETAI» PE TNV TEXVOAOYIA yia Tnv dnuioupyia
aiag yia Toug opyaviopoUug Kal TNV Kolvwvia.

3. AvanTtu&n yvoong: Akadnuaikn €épeuva Kai EpAapHoyn

3.1 EmoTnuovikr €peuva

Emipaveic kaOnyntég: TOoo To povIpo SISAKTIKO NPOCwIKO, OGO Kal Ol ENICKENTEG
kKabnynTég Tou Alba eival enipaveic akadnuaikoi pe nARBog dnuocislcswv aAAd
Kal KaBnynTEg Pe ekTevr OIOAKTIKN, EPEUVNTIKN KAl CUUBOUAEUTIKY euneipia Kal e
d1eBV eunelpia oe kata&lwuéva akadnuaikd 1dpUuaTa Tou eEwTePIKOU.



H noiétnra tng épeuvag oto Alba

To Chartered Association of Business Schools (CABS) a&ioloyei Tnv noidtnra Twv
AKAdNUAIKWY dNPOCIEUCEWY OE EMIOTNPOVIKA NEPIODIKA o€ NéEVTe enineda:

e 4* - Journals of Distinctions

e 4 -Top Journals

e 3 - Highly Regarded Journals

e 2 - Well-Regarded Journals

e 1- Modest Standards Journals

Ta npwTa duo enineda (4* kai 4) eniong €xouv Kal To UPNASTEPO AVTIKTUMNO OTIG
katatd&eig Tou ISIAJCR. O1 kaBnynTég Tou Alba diatnpouv uPnAd eninedo noidTnTag
OTIG dNUOCIEUCEIG TOUG MIAG Kal To 40% TwV EMICTNPOVIKOV TOUG ONUOCIEUCEWY
€XOUV ONUOCIEUTEI OTA ONUAVTIKOTEPA €NICTNMOVIKA NePIodIKA (4* kal 4).

AJG/ABS 2021 Quality Ratings Publications by Alba Faculty
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MNepaitépw, ol dNPocIeUoEIC TwV KABNYNTWY Tou Alba Katd Kepalrj, oTa Kopupaia
1BV enICTNUOVIKA NEPIOSIKA €ival NAPOPOIEG PE TIC dNUOCIEUCEIS TwV KABNyNTOV
OTIC KOPUQAIEG HETAMNTUXIAKEG OXOAEC Management TnNg Eupnng.

3.2 Epapuoougvn €peuva

To Tupa ARIP (Applied Research & Innovation department) dpacTtnpionoisital
evEPYA OTOV XWPO TNG EPAPPOCUEVNG €pEUVAG, TNG HETEEEANIENG TNG AKABNUAIKAG
YV®OONG Nou NPOEPXETAl and TNV NEWTOYEVH AKAdNUAIKH €0EUVA GE EPAPHUOCUEVES
NMEAKTIKEG Management yid TIG ENIXEIPAOCEIG KAl OPYAVIOPOUG, JETOUCIWMVOVTAG
€701 TNV akadnuaikr aploTEId GE NPAKTIKEG Management, JETAPEPOVTAG VEEG
peBGdoug dioiknong oTNV EMNIXEIPNUATIKY KOIVOTNTA OTNV XWEA.

3.2.1 XpnuatodoTouueva Epya

To ARIP éxel cuppeTdoxel uéxpl ocfpepa o€ neploocodTepa and 40 cuvepyaTikd
epeuvnTIKA €pya xpnuaTtodoToUueva and Tnv Eupwnaikni Evwon kal dAAoug
diebveig, eupwnaikoUg kal eBVIKoUG POPEIG KAl EXEI CUVEPYAOTEI UE NEPICCOTEPA
and 300 supwnaikd navenioTAWIA.

3.2.2 EVOEIKTIKEG OpaoTNPIOTNTES EPAPUOCHEVNG EQEUVAG

AcgikTng Tdoswv Ayopdg Epyaciag — RCI

H €peuva «AeikTng Tdoewv Ayopdg Epyaciag» (Recruitment Confidence Index
- RCI) kaTaypdel eTnoiwg TI¢ TACEIG NOU €MIKPATOUV OTIG EMIXEIPACEIG YIA TNV
nPoc&AKUGN Kal enAoyr oTEAEX®V oTnv EAAASa.



H ouykekpiuévn €peuva Tou Alba Recruitment Confidence Index €xel diakpiBei pe
To BpaBeio «Innovations That Inspire» Tou opyaviopoU AACSB, wg npwTtooulia
nou NPodyel TNV KalvoTodia oTnv gknaidsuon.

To EAAnviké BapopeTtpo ESG

To Alba Graduate Business School, ue Tnv unooTripi&n Tou CSR Hellas, die€nyaye Tnv
£€peuva «EAANVIKS BapdueTtpo ESG» (The Hellenic ESG Barometer) nou agevog ue
KATaypAPEl KAl CUYKPIVEI TIG AVTIAWEIC CUYKEKPIUEVWY NANBUCUWY (Epyalopévwy,
opddwv UPNASBaABUWY OTEAEX®YV, KAl TOU YEVIKOU KOIVOU) OXETIKA HE ETAIPIKEG
oTPATNVYIKEG Kal dpdoelg ESG, kal apeTépou TopoPodOTEl TOUG OPYAVICUOUG HE
a&iénicTa oToixeia ota onoia Oa pnopécouv va BacicBouyv yia NEpIcCCATEPO Kal
noloTikoTEPOo didAoyo pe Toug epyalopévoug Toug YUpw and 1o ESG.

To EAANVIKS Bapdpuetpo ESG anotelei pépog Twv dpacTtnpioThTwy TnG Edpag
ETaipikric Koivwvikig EuBuvng kal Biwoiudtnrtag “Oeddwpog MNManaieEdénoulog”
o1o Alba.

Alaywviopog Best Workplaces in Greece

To Alba eicrjyaye kal npwTo diaxelpioTnke Tov diaywviouo Best Workplaces otnv
EANGSa wg pépog eupwnaikol xpnuatodoToUuevou €pyou Tnv nepiodo 2002-
2003. And 10 2005 To Alba AHEAD enituxnuéva diaTnpei Tov pdAo Tou unelbuvou
a&loAdéynong TV CUPPETEXOUCW®V ETAIPEIWV. XTOV OIAYWVIOUO €XOUV CUVOAIKA
ouppeTdoxel, kal aglohoynBei and 1o Alba, ndvw and 500 eAANVIKEG ETAIPEIEG WE
dekddeg xINAdeg epyalduevoug.

4. Aiaxuon Nvwong

41 MeTanTuxiakd kal Mpoypduuata AVANTUENG ZTEAEXWDV

To Alba cuvexilel va KAIVOTOUEI MPOCKPEPOVTAG UETANTUXIAKA KAl EKNAIOEUTIKA
NPOYPANUATA AVANTUENG OTEAEXWV MOU EVOWUATWVOUV TIG VEEG NMPAKTIKEG Management
oTNV €Moxr Tou YNPIaKoU JETACXNUATIOUOU Kal TNG TEXVNTAG vonuoouvng.

MeTranTuxiakd Mpoypdupara

e Executive MBA

e The Alba MBA

e MBA with Shipping

e MSc in Shipping Management

e MScin Finance

e  MSc in Marketing

e MSc in Strategic Human Resources Management
e MSc in International Business and Management
e MSc in Entrepreneurship

e  MSc in Tourism Management

e MSc in Supply Chain Management



To Alba Graduate Business School eykaiviace To MdpTio Tou 2022 To NPWTO on
line npdypapua MBA Tng oxoAng, nARpwg d1adikTuakod, nicTonoinuévo and To
AMBA. To Online MBA Tou Alba aneuBuUveTtal oe oTeEAEXN KAl ENAYYEAUATIEG
nou ASyw andoTaonG 1 ENAYYEAUATIKWY UMOXPEWCEWV OEV TOUG EMTPENETAI N
(PUOIKA NapakoAouBnon Tou face-to face MBA npoypduuartog. Twpa Toug dideTal
n duvaTdTnTa va napakolouBricouv éva MBA npdypappa diebvolg KUpoug PE TNV
noidtnTa kai Tnv a&lonioTia Tou Alba nou cupBAaAAel Ta p€yioTa oTnNV eNAYYEAUATIKA
Kal NPocwnIKr Toug avanTuén.

‘OAa Ta MBA npoypduuaTta Tou Alba eival nictonoinuéva and 1o The Association
of MBAs (AMBA), evd To MSc in Finance kal To MSc in SHRM ané to EFMD
Accredited. TEAog, OAa Ta yeTanTuxiakd npoypduuata Tou Alba gival niotonoinuéva
and 7o The New England Commission of Higher Education (NECHE).

To peranTuxiaké npoypappa Executive MBA

To Alba Executive MBA (EMBA) anotelei €éva kate€oxrv HETANTUXIAKS Npdypauua
via«senior executives/leaders», dnAadn yia oTeAéxn pe TouldxicTov 10eTH
npolnnpecia kai og NoAU uPnAr B€coeig eubuvng péoa oTov opyavicoud oTov
onoio dpaocTnplonolioUvTdl.

MpdkeiTal yia éva NePIEKTIKO KAl EEATOUIKEUPEVO NMPAOYpaAPPa KAANIEPYEIAG
de€lotTwV nyeciag, nictonoinuévo and 1o AMBA, nou napdAAnAa npooceyyilel
O@AIPIKA TNV EMNIXEIPNUATIKAOTATA KAl MPOCPEPEI EPYAAEIQ KAIVOTOWIAG Nou
aykaAidlouv Tig Bepehiddeig diepyacieg kal Se€IATNTEG, TNV KOUATOUPA Kal TO
EMNIXEIPNUATIKO HOVTENO HIAG EMNIXEiPNONG.

‘Eva npdcBeTo xapakTnploTikd Tou €ival n eicaywyr] Tng di1IdackaAiag Twv
dNTNUATWY Nou npokunTouv anod Tov Wneiakd MeTaoxnuaTtiohd Kal Nwg auTtd
ennpedlouv kal yeTafdAlouy To cUyxpovo management. TEAOG, ol KABNyNTEG Tou
npoypdupaTtog npogpxovTal and 1o Alba kal and ta nio enuicuéva navenicTAyia
Tou e€wTepPIKOU, dnwg To Harvard, To Wharton, 1o LBS, 10 LSE, T0 INSEAD, TO IMD,
To Darden, To Duke kai To SDA Bocconi, eved To npdypaupua oAOKANPWOVETAI e €va
Ta&idl oTo e€wTEPIKS, OE CUVEPYATIA E KOPUPAIO NAVEMNICTAMIO.



4.2 NpoypduuaTa avanTuEéng OTEAEXWV
Executive Development

To Alba Executive Development anotelsi Tnv Kopugaia emAoyr TwV JEYaAAUTEPWYV
Opyaviouwy yia TV avdanTtugn Twv oTEAEXWV Toug. Ta TeAeuTaia xpdvia, To Alba
Executive Development €xei avtanokpiBei oTig avdykeg dvw Twv 1000 eTalpeiodv
Kal é€xel eknaidevoel ndvw and 30.000 oTeAéxn EAANVIKWOV KAl MOAUEBVIK®OV
EMNIXEIPACEWY, MPOCPEPOVTAG NPOYPAUMATA KAl oepivdpia ye BgpaToloyia nou
KaAUnNTel To eUPOG TOU Management Kal EKTEIVETAI o€ SIAPOPETIKOUG TOUEIG
(kAAS0¢ evépyelag, PAPPAKEUTIKOG KAGSOG, TpaneldIkdg KAGS0G KAM) KaBWG Kal
pakpoxpdvia npoypdupata avdantugng oTeAexwv onwg mini mbas, Mpoypduuarta
AvdanTuéng Hyeoiag, Executive Diplomas kai Evdoenixeipnoiakd MBA.

‘Evag onuavTikég napdyovtag Tng a&iag nou dnuioupyouv Ta Mpoypduuarta
AvdanTtugng XteAexwv Tou Alba gival o cuvduacoudg TG akadnuaikig yvwong Je
TNV EMNIXEIPNUATIKA CUVAPEIA KAl TNV OPYAVWOIAKH EUMNEIPIA, O OMNoiog eVICXUETAI
ME TIG OTPATNYIKEG CUVEPYATieg nou avanTtuooel To Alba pe Opyaviououg onwg
0 XEB, 1o lvoTiToUuTo Zuvdéouou EAANVIK®Y ToupioTiky Enixeipricewy (INZETE),
To lvoTiTouTto EEunnpétnong MeAatwv ( EIEM).

And 10 2018, TOo Alba Executive Development, oe cuvepyacia pe Tov ZEB,
dlopyavmvel eTnoiwg pia oeipd AvolkTwv Zepivapiov didpkeiag 300 wpwyv, Ta
onoia NPocPEpovTtal o OTEAEXN SIAPOPETIKWY BaBuidwyv KI enayyeAUATIOV Nou
enBupouv va dieupUvouyV TIG YVWOEIG TOUG Kal va avanTuEouv TIG NPOCWMIKES
KAl ENAYYEAUATIKEG TOUG Oe&IOTNTEG.



TéNog, oTo nAdiolo TNG dIdxuong TNG YVWong oTnV eupuTtepn KoivoTnTa, To Alba
Executive Development, og cuvepyacia ue eTaipieg kal Opyaviopoug, NPOCPEPEI
oelpd NPOYPAPPATWY NOU anockonouv oTNV evOUVANWON TwV JabnTwv Kal
TWV VEWV QoITNTWV TNG EAANVIKAG Mepipépeiag pe yvwoelg kal e&€dTnTEG Nou
Ba Toug NpoeToINACOUY VIA TNV NPOCWNIKA KI ENAYYEAUATIKI Toug avAanTuén
Kal yia To MéAAov Tng Epyaciag. XapakTnploTIKA napadeiyyata auTig TNG
npwTtofouAiag, anoteAei To Npdypaupa Future Leaders Series — Thrace, To onoio
oxedidoTtnke kal dieEdyetal otnv KopoTtnvr, o cuvepyaoia Pe To TuAua TEOQAA
Tou AnuokpiTeiou MavenioThpiou ®pdkng, pe TV unooTnpIEn Tou IdpUuaTog
AdTon Kal Tng eTaipiag Sunlight kar To npdypapua Thessaloniki Future Leaders
Lab - Learnability for Employability, To onoio npoc®gpeTal oe PoITNTEG TwV
MavenioTnuiwy TNg @ecocalovikng, U TNV unooTrhPIEN eTaIpIOV dnwg n MEBIAA, n
EABAA, o TITAN, n Eurobank, To egg, n Aiknyopikr ETaipia lewpydkn, n EAAnvIkOG
Xpuodg kal n Accenture Hellas.

4.3 AHEAD - Alba Hub for Entrepreneurship and Development

To kévTpo enixelpnuaTikdTnTag Tou Alba (AHEAD) 18pU6nKe To 2009 pe anooToAn
TNV evOuvAuwaon Kal unooTripI§n enixeipnuaTidy, TNV avanTu&n KaivoTouwy
EMNIXEIPNUATIKOV OpACTNPIOTATWY, KAl TNV avdadel&n TNG ENIXEIPNPATIKOTNTAG OTNV
EAANVIKA kolvwvia. O1 dpdoeig Tou AHEAD anguBUvovTal 6Toug (poITNTEG Kal
ano@oitoug Tou Alba kal oTo eupUTEPO 0IKOGUOTNUA EMNIXEIPNUATIKOTNTAG.

To AHEAD avTtanokpiveTal oTo “Business Unusual” épaua Tou Alba dnuioupywvTag
npoypdupaTa nou Npoc@EPOouUV eUKAIpieg NpoocwnikAg avanTugng, SIKTUWONG
Kal enixelpnuaTikig eEENIENG o

60eg Kal dooug evdlapEpovTal

yld TNV €niXeipnUaTikdTNTA,

ave&dpTtnta and nAikia, UAAo,

nPo€Aeucn Kal EMNIXEIPNPATIKO

AVTIKEIUEVO.

Ta npoypdupaTta Tou AHEAD
eoTidlouv T6o0 TN dnuioupyia
VEWV ENIXEIPACEWY 00O Kal TV
avdanTtuén uPICTAPEVWY NOAU
MIKPWV, HIKPWV Kal HECAiwV
enixeipioewv. Id1aiTepn €upaocn
diveTtal oTnv €E€ANIEN TwV
OIKOYEVEIAKWV EMIXEIPHOEWYV
oTnv EAAGSa.



Avdpeca ota npoypduuaTa nou vlonolei To AHEAD Eexwpilouv:

VentureGarden: Ané 1o 2014 ulonolgital otnv ABrjva kail and 1o 2019 oTto
HpdkAsio Kptng. YnooTtnpilel Tnv €eEENEN enIXEIpNUATIKGOY 1I8£WV péoa and
eknaideuon Kal mentoring.

Craft your Business: EE1dikeupévo npdypapua nou oxedIAoTnKe 18IKA yIa TIG
avAyKeg Npoo@UywVY Kal JETAVACTWV nou eniBupouy va IdpUcouy nixeipnon
oTnv EANGSa. MepidauPdver eknaideuon, coaching, VOUIKN KAl (pPOPOTEXVIKN
unooThAPIEN.

NextGen Family Business Mentoring: Mpdypauua mentoring and éuneipa npog
vedTEPA PEAN OIKOYEVEIOKWYV EMIXEIPrioewV. To Npdypauua eival oxediacugvo
y1a va KAAUWEI TIG AVAYKEG HEANOVTIKWV NYETWV OIKOYEVEIQKWV EMIXEIPHOEWV
nou BpiockovTal oTnv EAANVIKA nepigpépeia.

FamBiz Library: H diadiktuakr BIBAIOBAKN yia TNV evnuépwon Kal avAanTugn
TWV OIKOYEVEIOKWV €MNIXEIPACEWY oTnNV EAAGSa. Zuvduddlel Tnv naykdcouia
akadnuaikf €pguva e TIG IS1IAITEPATNTEG TOU OIKOYEVEIAKOU EMIXEIPEIV GTNV
EANGOQ.

MapdAAnAa, To AHEAD unooTnpilel kal cuvepyddeTtal pe OAOUG TOUG (POPEIG TwV
OIKOCUOTNHATWY EMNIXEIPNUATIKOTNTAG KAl KAIVOTONIAG OTO NAQIGIO TNG CUAAOYIKAG
npoondBeiag yia Tnv avdanTtu&n Tou nixeipnuaTikoU nvelpaTog oTnv EAAGSa.

Ta npoypdupaTta Tou AHEAD ulonoloUvTal ge Tnv unooThipIEn dwpnTwv Kal
xopnywv. Me Tnv cuvdpour Toug To AHEAD éxel gpiAo&evrioel oTa npoypduuaTa
Tou neplcodTepa and 1200 dtoua, cupBdilovTag oTn diaTripnon Kal dnuioupyia
nepiocooTeEPwV TouAdxioTov 410 B€cewv epyaaciag.
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