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Year Article Authors University  
1987 Organizational ecology: Findings & implications Douglas Wholey 

Jack Brittain 
University of Arizona 
University of Texas at Austin 

1988 Strategic human resources management: A review of the 
literature and a proposed typology 

Cynthia Lengnick-Hall 
Mark Lengnick-Hall 

University of Minnesota 
University of Minnesota 

1989 Theory construction as disciplined imagination Karl Weick  University of Michigan  
1990 The evolution of collective strategies in fragmented industries Marc Dollinger Indiana University 
1991 Strategic responses to institutional processes Christine Oliver  York University 
1992 The social effects of punishment in organizations: A justice 

perspective 
Linda Trevino Pennsylvania State University 

1993 Barriers to the advance of organizational science: Paradigm 
development as a dependent variable  

Jeffrey Pfeffer Stanford University 

1994 Authority at work: Internal models and their organizational 
consequences 

William Kahn 
Kathy Kram 

Boston University 
Boston University 

1995 Explaining development and change in organizations Andrew Van de Ven 
Marshall Poole  

University of Minnesota 
Texas A&M University 

1996 Competitor analysis and interfirm rivalry: Toward a theoretical 
integration 

Ming-Jer Chen  Columbia University 

1997 Equifinality: Functional equivalence in organization design Christopher Gresov 
Robert Drazin 

Emory University  
Emory University 

1998 Social capital, intellectual capital, and the organizational 
advantage 

Janine Nahapiet 
Sumantra Ghoshal 

University of Oxford 
London Business School 

1999 Falling forward: Real options reasoning and entrepreneurial 
failure 

Rita McGrath Columbia University 

2000 Exploring paradox: Toward a more comprehensive guide Marianne Lewis University of Cincinnati 
2001 Building better theory: Time and the specification of when 

things happen 
Terence Mitchell 
Lawrence James  

University of Washington 
University of Tennessee 

2002 Social capital: Prospects for a new concept Paul Adler 
Seok Woo Koo 

University of Southern California 
University of Southern California 

2003 Exploitation, exploration, and process management: The 
productivity dilemma revisited 

Mary Benner 
Michael Tushman 

Wharton Business School 
Harvard Business School 

2004 Systems of exchange Nicole Biggart 
Rick Delbridge 

University of California at Davis 
University of Cardiff 

2005 Economics language and assumptions: How theories can 
become self-fulfilling 

Fabrizio Ferraro 
Jeffrey Pfeffer 
Robert Sutton 

IESE Business School 
Stanford University 
Stanford University 



2006 Cognitive underpinnings of institutional persistence and 
change: A framing perspective 

Elizabeth George 
Privthiraj Chattopadhyay 
Sim Sitkin 
Jeff Barden 

Australian Graduate School of Management 
Australian Graduate School of Management 
Duke University 
University of Washington 

2007 Exploring intuition and its role in managerial decision making Erik Dane 
Michael Pratt 

University of Illinois at Urbana Champaign 
University of Illinois at Urbana Champaign 

2008 Management innovation Julian Birkinshaw 
Gary Hamel 
Michael Mol 

London Business School 
London Business School 
University of Reading 

2009 Both market and hierarchy: An incentive-system theory of 
hybrid governance forms 

Richard Makadok 
Russell Coff 

Emory University 
Emory University  

2010 Stealing fire: Creative deviance in the evolution of new ideas Charalampos Mainemelis  ALBA Graduate Business School 
  


